
CENTRAL

TEAMS

Fast Track Your
Hires With



Our Central Teams are fundamental to 
how we generate success for our clients.

Think of them as your behind-the-scenes 
concierge teams, ready to provide your 
candidates and internal employees with 

white-glove service throughout every step
of the recruitment process. 



WHAT IS A
CENTRAL TEAM?

A Central Team is a group of people who 
oversee a specific part of the

recruitment process.



WHY ARE CENTRAL
TEAMS IMPORTANT?

Centralizing core functions within 
the recruitment process allows us to 

standardize processes, increase 
e�ciencies, and reduce time to hire 

for our associates and clients!



YOU’RE PROBABLY ASKING:
WHAT'S IN IT FOR ME?

Our Central Teams do nearly 
everything remotely, providing you 

with a competitive advantage in 
quickly filling your open positions. We 
can take your candidates from interest 
to hired without them ever having to 

visit a local branch! 



PERKS OF

CENTRALIZATION
5 Ways You Benefit from Our Central Teams



YOU CAN
SCALE QUICKLY

Adding a new location or increasing headcounts?

Our remote Central Teams are always on standby 
to attract, nurture, interview, and onboard 
candidates—without having to expand your 

internal recruitment teams!
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Inconsistent recruitment processes across 
sites can impact the quality of your hires.

Our Central Teams keep your recruitment 
processes strong and consistent across 

locations, generating top-notch talent for 
your positions. 

 YOU GET PROCESS
STANDARDIZATION
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Each of our Central Teams have a singular 
focus, making them experts in their area!

Staying focused on one task helps increase 
productivity and allows us to move candidates 

through the process quickly.

YOU ACHIEVE
OPERATIONAL
EFFICIENCIES
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Our Opportunity Engine tech stack 
centralizes and automates time-consuming, 
repetitive tasks, adding more time back into 

your team’s day. In addition, robust reporting 
packages provide you with the info you need 

to make quick business decisions. 

YOU EXPERIENCE
STREAMLINED
WORKFLOWS 
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YOU DELIVER
A SOLID CANDIDATE

EXPERIENCE

Our Central Teams are trained to take
an associate-first approach.

We create a warm, welcoming, on-brand 
experience that keeps candidates engaged 

from their first click to their first day.
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GET TO KNOW OUR

CENTRAL TEAMS. 



Our Central Recruiting Team supports our local 
branches. They handle incoming candidate 

questions, scheduling, interviewing, facilitating 
o�ers, and onboarding! How’s that for expanding 

your bandwidth?

REMOTE
RECRUITING TEAMS



In one click of a button or scan of a QR code, 
candidates can connect with our live virtual 

recruiters anytime, anywhere, which allow us to 
fill your open positions remotely, and faster

than ever before.

VIRTUAL RECRUITERS:
LIVE EVERYWHERE

AGENTS



Once a candidate accepts their assignment, our 
Compliance Team jumps in to help clear 

candidate background checks and drug tests, so 
your new associates can start quickly.

COMPLIANCE TEAM



IN
90 DAYS,
OUR
CENTRAL
TEAMS
HELPED
CLIENTS:

FACTS

Complete 6k virtual
candidate interviews

Place +2.3k candidates
on assignment

Decrease interview
to hire ratio by 40%

Shorten interview
time to 6 minutes



GET THE SUPPORT YOU NEED,

WHEN YOU NEED IT. 

Reach out today to learn more about how our
Central Teams can support your large-scale
recruiting strategies!

Let’s work together.

1-833-446-1300 | sales@integritysta�ng.com
integritysta�ng.com

JOIN US ON SOCIAL


